Thank you for your valuable contribution to this organization and for your input, thoughts and suggestions.  Your feedback is important in assisting us to improve both the volunteering experience for volunteers and our volunteer recruitment program.

1.  How long have you been volunteering with FCCO?
· 6 months or less
· 6 months to 2 years
· 2 years to 5 years
· Over 5 years
2. What volunteer role(s) were you doing?
· Clinics
· Outreach/Education
· Office/Admin
· Trapping
· Special Events
· Special Projects
· Other (please specify)
3. What is your main reason for leaving FCCO?
4. What was the most enjoyable aspect of your volunteer role?
5. What was the least enjoyable aspect of your volunteer role?
6. Do you feel you received adequate support in your role?
7. What would you suggest needs to be improved to make the experience better for other volunteers in the future? I.e. support, training, management, communication, the role
8. While leaving, how do you feel about FCCO as an organization?
9. Would you recommend FCCO to other people who are interested in volunteering?
10. To what extent did the FCCO staff meet your expectations for providing supervision, support and recognition in your work as a volunteer?
